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Weighting of MRC Global Peer Group

« The Board of Directors of MRC Global recommends a vote” “FOR” the company's Say-on-Pay proposal to be considered at the
company's Annual Meeting of Stockholders to be held on April 27, 2018

« MRC Global is the largest global industrial distributor, based on sales, of pipe, valves & fittings (PVF) and related products and
services to the energy industry.

» MRC Global's Compensation Committee uses a peer group that represents the oil & gas end markets (up-, mid- and down-stream)
of MRC Global as well as certain industrial distributors.

o Investors generally compare MRC Global to companies that also have customers in the oil & gas business, with volatile spending patterns depending
on commodity prices

= MRC Global competes for talent with oil & gas equipment manufacturers and PVF distributors and manufacturers. Technical expertise and
knowledge in flow contral and these end markets is an important component of the talent equation that the company seeks in addition to industrial
distribution expertise.

« The MRC Global Compensation Committee used a peer group of 9 oil and gas product and service companies and 7 industrial
distributors, many of whom sell some of their products to oil and gas end markets.

» The MRC Global Compensation Committee has not chosen peers that are completely unrelated to the company’s oil & gas end
markets. For instance, the MRC Global peer group does not include distributors of:

= shingles and roofing and construction products
o swimming pool products

= |anitorial and sanitation supplies and equipment
o dental and animal health products

« Last year, MRC Global received a supermajority support for its 2017 Say-on-Pay proposal with 76% of stockholders voting “FOR”
the proposal.



Using MRC Global Peers - MRC Global’s Performance is Better
than, and Pay is In Line with, Peers

3-YEAR AVERAGE COMPENSATION
3-YEAR TOTAL SHAREHOLDER RETURN*
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*+ MRC Global 2015-17 TSR (shown in chart) was positive 12%, and average peer group and OSX TSR
was negative 10% and negative 34%, respectively.

+ MRC Global's CEO 3-year average Summary Compensation Table (SCT) compensation was near the
median of its peers, and the 3-year average SCT compensation of its other NEOs was less than
median.

* The 3-year TSR was calculated based on the closing stock price at the beginning and end of the period. The TSR calculated for the purposes of
the company's P3Us was calculated using the average of the closing share prices for the 20-day frading period at the beginning and end of the 3-year period per the PSU
award agreements.



MRC Global Compensation

The MRC Global Compensation Committee sets “stretch” targets, monitors performance against these targets and reviews the amounts executives
actually realize against these targets.

84% of CEO compensation and 72% of other NEO compensation is “at-risk” pay.

For 2015-2017, the CEQ's realized (W-2) compensation was 44% of the compensation reflected in the Summary Compensation Table (SCT) for
the same period. The next two highest-paid NEOs realized 68% in (W-2) compensation or less compared to the SCT for the same period.

o All NEOs have received below target payouts for at-risk pay during this period.

Given the worst downturn in oil & gas end markets in 30 years, the MRC Global Compensation Committee froze salaries and reduced payouts for
annual short-term incentive (STI) by 32%, 50% and 32% for 2015, 2016 and 2017, respectively. 2017 was included in these reductions despite the
improving oil & gas end markets from prior years. These reductions are reflected in realized pay. For 2017, NEOs received an STI payout of
81.3% of target.

MRC Global's LTl included performance share units (PSUs) based on:

= Relative total shareholder return (TSR) performance against companies in the Philadelphia Cil Service Sector (0SX) index
o Retumn on average net capital employed (RANCE)

PSU payouts reflect company performance with NEOs (including the CEQ) receiving a payout of 73% of target shares.

o Given the company's performance during the oil & gas downturn, there was a zero payout for the RANCE metric.

= However, MRC Global outperformed all but two companies in the OSX index with a positive TSR of 5% for the 2015-17 period despite the
average TSR for the index of negative 34% and all other OSX companies having negative 3-year TSR. These TSRs were calculated using the
average of closing share prices for the 20-day trading period at the beginning and end of the 3-year period per the PSU award agreements.

MRC Global remained EBITDA positive throughout the downturn, dramatically reduced its SG&A, reduced its debt by $944 million, executed a
share buy-back and defended and increased its market share while others in the industry struggled to survive.
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MRC Global Peer Group

Company* Ticker Revenue*  Enterprise Value® Market Cap® Assets”
Anixter International Inc. AXE $7,748 $3.979 £2 825 54,204
.ﬁppll::d Industrial Technologies, AT $2.504 $2.744 §2,557 1,388
Bristow Group Inc. BRS 51,383 51,544 5330 £3.0M
Dril-Quip Inc. DRQ Hrr §1,234 §1,671 51,457
DxP Enterprises Inc. DXPE 5042 $766 5548 S612
Forum Energy Technologies Inc FET 658 1,714 31,536 31,796
Flowserve Corporation FLS 33,760 56,649 85,564 54,795
Helix Energy Solutions Group HLX 5544 31,216 $1,091 32,362
HD Supply Holdings Inec. HOS 6,210 510,717 $6,732 26,404
MSC Industrial Direct Co. Inc. MSM 32,8r9 33,8596 33,408 22,051
MOW Ine. DNOW 52,340 $1,519 £1,488 51,658
Qil States International Inc. QlIs 8672 §1,274 §1,295 $1,348
RPC Ine. RES 31,094 §5,262 £5,388 £1,106
Superior Energy Services Inc. SPN $1,552 82,744 §1,635 $3,286
Watsco, Inc. WSO 54,303 =.077 85,746 22154
Wesco International Inc. wWCC §7.3N §4,096 §2,794 54624
257 Percentile 874 81,457 §1,440 1,447
Median $1,945 52,744 52114 $2,103
75" Percentile §3,896 54388 $3.903 §3,515

MRC Global Inc. ¥ 2, 381 ¥1,653

Financial data was as of most recently reported in October 2017, when the MRC Global Compensation
Committee reviewed the peer group.



2015 to 2017 — TSR Performance vs OSX index

Calculation of Total Shareholder Retum January 1, 2015 - December 23, 2017

20-Trading Day 20-Trading Day Total Shares 2015 -2017 TSR
Awg Ending Awg Ending  (Including Reinvested
112015 1272972017 Drndends) Rank TSR %ile Rank Payout %
Halliburton Company HAL £39.26 545,78 1.05 22.34% 1 100% 1505
Helmerich & Payne, Inc. HP 565.82 S60.20 1.15 £.31% 2 93% 150%
|MRC Global Inc. MRC $15.50 %16.27 1.00 4.95% 3 87T% 146% |
Core Laboratores N.V. e $118.72 5103.35 1.06 -{.55% 4 80% 138%
Schlumberger Limited 5B $84.97 5$64.80 108 =17 47% 5 73% 129%
Golar LNG Limited GLNG 536.97 527.20 1.08 -20.38% & 67% 121%
Rowan Companies pic RDC $21.55 51457 1.02 -32.29% 7 605 113%
Transocean Led. RIG 518.25 510.15 1.06 -40.90% 8 53% 1045%
Mational Qilwell Varco, Inc. NOV 565.15 53391 1.07 -44,34% 9 47% 92%
Mabors Industries Ltd. MNER 512.02 $6.19 1.08 -44.54% 10 0% 5%
Oil States International, Inc. QIS S47.05 525.77 1.00 -45.24% 11 33% GE%
Diamond Offshore Drilling, Inc. Do 53555 517.30 1.02 -50.44% 12 27% 0%
Teekay Tankers Ltd. THK 5496 5147 1.19 -63.83% 13 200 0%
Oceaneering International, Inc. on S$60.41 519.61 1.08 -65.02% 14 13% 0%
Weatherford Intermational ple WFT $11.67 5362 1.00 -58 95% 15 7% 0%
Bristow Group Inc. BRS $63.27 51356 1.07 -77.09% 16 0= 0%

Average OSX 2015-17 TSR = negative 34%

These TSRs were calculated using closing share prices for the 20-day trading period at the
beginning and end of the 3-year period per the PSU award agreements.



